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TABLE 6 Women's Responses to Statement "A Woman's Place Is in the Home," by Participant Status (in percentages)
 
Time and Participant Status
 Strongly Disagree
 Disagree  Agree
 Strongly Agree
 
 
Pre-1978
Nonparticipantsa Participants  in other
training programs Participants  in
government programs
 39.5
41.1
46.7
 44.5      11.6
 47.3	8.5
 42.4	7.3
 4.3 3.1 3.6

Post-1978 Nonparticipants Participants in other training programs Participants in government programs
39.0 53.4 39.3
44.8 39.3 45.5
11.7 5.9 10.7
4.5 1.4 4.5
NOTES: Based on National Longitudinal Survey sample of youths aged 14 to 21 who answered this question.
aTotals do not add to 100.0 due to rounding. SOURCE: M.C. Simms and M.L. Leiten (1983).
women who were heads of households had participated in some type of employment or training program.
The last phase of the study of the determinants of participation in employment and training programs was a multivariate analysis.  The main objective of this analysis was to determine which factors are likely to affect participation in employment and training programs/ whether those factors differ for men and women, and whether after adjusting for all the relevant factors there is still a sex differential.  Included in the regression analysis were independent variables in six broad categories:  (1) background and demographic characteristics, (2) education, (3) family responsibilities and attitudes, (4) financial need, (5) work experience (including prior participation in training programs), and (6) local employment conditions.
Based on past studies of women's participation in adult programs, we expected to find that young women were less likely to participate in employment and training programs and that young women who did participate in programs were likely to be better qualified than their male counterparts.  In our regression analysis, we found some evidence to indicate that young women were less likely to be enrolled in government-sponsored employment and training programs, other things

